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Year Retention Placement Grad Part Grad Sat Emp Part Emp Sat Exam Part Exam Pass # Grads

from admissions cohort

 >=60% >=60% >=30% >=80% >=30% >=80% >=30% >=60%  
2014 72.73% 0.00% 0.00% 0.00% 0.00% 0.00% 85.71% 83.33% 2
2013 66.67% 50.00% 33.33% 100.00% 66.67% 100.00% 88.89% 100.00% 6
2012 78.95% 58.33% 75.00% 100.00% 85.71% 100.00% NA NA 12
2011 61.11% 87.50% 75.00% 100.00% 85.71% 100.00% NA NA 8
2010 82.35% 64.29% 35.71% 100.00% 44.44% 100.00% NA NA 14
5 year 72.73% 61.90% 52.38% 100.00% 69.23% 100.00% 86.96% 90.00% 42

Status: Submitted

 
Enrollment

Date
Month/Year

Number of
New Students

Enrolled

Number of
Students

Transferring In

Total
Students in
this Class

Number "In-
Progress" or

"Stopped Out"

Number
"Dropped

Out"
(Attrition)

Number of this
Class Graduated

to Date
 

January/2014 3 0 3 3 0 0  
September/2014 8 0 8 3 3 2  

Graduates for Cohort Admitted 2014 2 72.73%
January/2013 1 0 1 0 0 1  
August/2013 11 0 11 2 4 5  

Graduates for Cohort Admitted 2013 6 66.67%
January/2012 4 1 5 3 0 2  
August/2012 14 0 14 0 4 10  

Graduates for Cohort Admitted 2012 12 78.95%
January/2011 6 0 6 1 1 4  
August/2011 12 0 12 2 6 4  

Graduates for Cohort Admitted 2011 8 61.11%
January/2010 3 0 3 0 1 2  
August/2010 14 0 14 0 2 12  

Graduates for Cohort Admitted 2010 14 82.35%
 77 14 21 42 72.73%

 56
Retention
Threshold

60%

Status: Submitted

 
Calendar

Year
Admitted

Number
of

Graduates

Number
of Grad
Surveys

Sent

Number
of Grads

Returning
Surveys

Participation
Percent

Number of
Surveys

with
Positive

responses -
Cognitive

Number of
Surveys with

Positive
responses -

Psychomotor

Number of
Surveys

with
Positive

responses -
Affective

Number of
Surveys

with Overall
Positive

Responses

Percent
Grad

Survey
Satisfaction

 2014 2 0 0 0% 0 0 0 0 0%
 2013 6 3 2 33.33% 2 2 2 2 100%
 2012 12 11 9 75% 9 9 9 9 100%
 2011 8 8 6 75% 6 6 6 6 100%
 2010 14 11 5 35.71% 5 5 5 5 100%

Total 42 33 22 52.38% 22 22 22 22 100%
 Thresholds    30%     80%

Status: SubmittedPlacement Rate Threshold is not met.

 Calendar Year
Admitted

Total Number of
Graduates

Number of Positive
Placements

Number of Grads Employed as MA or in
Related Field

Placement
Rate

 2014 2 0 0 0%
 2013 6 3 3 50%
 2012 12 7 7 58.33%
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 2011 8 7 7 87.5%
 2010 14 9 9 64.29%

Total 42 26 26 61.9%
    Threshold 60%

 
Analysis of

Previous Year's
Plan

Action Plan with
Measurable
Objectives

Responsible Party Steps for
Implementation

Timeline for
implementation of

Each Step

Please answer the dialogue questions and complete the grid below.
1. To what do you attribute the drop

in the job placement for the
second-to-last reporting year?
Identify any program change(s) to
which you can associate this
result?

There were no program changes. We attribute the drop in job placement to one of our major
hospitals in the area having over a $1 million dollar short fall. Calais Regional Hospital had to
freeze salaries and make enormous staff cuts and not hire multiple vacant positions. In addition,
92 health care workers also loss their jobs with the closure of the Atlantic Rehabilitation and
Nursing Center, which was the Washington County communityâ€™s only nursing home.

2. Is the unemployment rate
comparable for all job categories
in your locale, or is it specific to
healthcare related jobs?

Washington Countyâ€™s unemployment rate of 11.8 percent was much higher than the State
unemployment rate of 7.2 percent. Therefore, the healthcare related jobs rate was higher.

3. What is the local job market for
medical assisting graduates? Do
the practicum sites you currently
use have a history of hiring your
graduates?

Usually there is a favorable job market for medical assisting graduates. The practicum sites
usually have a history of hiring our graduates. During 2012-2013 years, the job market simply

was not there due to the domino effect of Calais Regional Hospitalâ€™s short fall.

4. Identify the factors that adversely
affect positive placement of your
graduates. Briefly explain the
impact of each factor.

Two major factors that adversely affected positive placement of our graduates was the $1
million short fall of Calais Regional Hospital (CRH). CRH cites lower patient head counts, and

reduced levels of reimbursement for services as the factor to their short fall. We strongly feel that
Calais Regional Hospital's budget shortfall and the closing of the nursing home impacted hiring

of our medical assisting students.
5. Who is responsible for tracking

and analyzing the job placement
of your graduates?

Academic Affairs and the Medical Assisting Director are responsible for analyzing job
placement of our graduates.

Complete the grid below, after providing a narrative for the above questions.

Status: Submitted

 Admission
Year

Total
Number of

Positive
Placements

Number
of Grads

Employed
as MA or

in Related
Field

Number of
Grads
Whose

Employers
Were Sent
Surveys

Number
of Grads
Whose

Employer
Returned
Surveys

Participation
Percent

Number of
Surveys

with
Positive

responses
-

Cognitive

Number of
Surveys with

Positive
responses -

Psychomotor

Number of
Surveys

with
Positive

responses
- Affective

Number of
Surveys

with
Overall
Positive

Responses

Percent
Employer

Survey
Satisfaction

 2014 0 0 0 0 0% 0 0 0 0 0%
 2013 3 3 3 2 66.67% 2 2 2 2 100%
 2012 7 7 7 6 85.71% 6 5 6 6 100%
 2011 7 7 6 6 85.71% 6 6 6 6 100%
 2010 9 9 6 4 44.44% 4 4 4 4 100%

Total 26 26 22 18 69.23% 18 17 18 18 100%
 Thresholds     30%     80%

Status: Submitted

 Year of
Graduation

Total Number of Students Who Graduated in the
Calendar Year

# with Distance
Education

# with Experiential
Learning

 2014 14 0 0
 2013 9 0 0
 2012 13 13 0
 2011 14 0 0
 2010 11 0 0
  61 13 0

Status: Submitted

 Year of Total # of Total # who took CMA Total # who took RMA Total # who took NCMA Total # who took Total # who took more than Threshold participation on

Participation

Employer Survey Results

Graduate Analysis Data Reporting

Credentialing Exam Outcomes

We had greater
positive

placements of

We are hoping that
cost containment
actions by Calais

No party is
responsible. The

economic stability

We plan to support
Calais Regional
Hospital in any

Patient advocacy,
and quality health
care will all help



 Graduation Graduates (AAMA) (AMT) (NCCT) CCMA (NHA) one test (>= 30%)

 2014 14 12 0 0 0 0 86%
 2013 9 8 0 0 0 0 89%
 2012 13 0 0 0 0 0 0%
 2011 14 0 0 0 0 0 0%
 2010 11 0 0 0 0 0 0%

Total 61 20 0 0 0 0 87%
 Threshold 30%

 Year of
Graduation

Total # who took an
exam

Total # passing CMA
(AAMA)

Total # passing RMA
(AMT)

Total # passing NCMA
(NCCT)

Total # passing CCMA
(NHA)

Total # who passed more than
one exam

Threshold
passage

 2014 12 10 0 0 0 0 83%
 2013 8 8 0 0 0 0 100%
 2012 0 0 0 0 0 0 0%
 2011 0 0 0 0 0 0 0%
 2010 0 0 0 0 0 0 0%

Total 20 18 0 0 0 0 90%
 Threshold 60%

Passage


